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Taiwan Counseling Quarterly—Renamed Announcement

In order to promote the development of indigenous counseling psychology, The
Taiwan Counseling Quarterly will be officially renamed as "Journal of Indigenous
Counseling Psychology™ in March 2017 (Vol. 9, No. 1). The publishers of this journal
will be the Department of Guidance & Counseling (Center for Indigenous Counseling
Psychology) of National Changhua University of Education, World Indigenous
Counseling Psychology Alliance (WICPA), and Taiwan Counseling Net. Please
continue to keep on supporting and participating this journal, and let the academic
research field of counseling and psychotherapy can continue to flourish.

Regards,
Taiwan Counseling Quarterly

Vi



SO LMK EJ Taiwan Counseling Quarterly,

2016 4F » 8 % 3 H » Vii-ix H 2016, vol. 8 no. 3, pp. Vvii-ix.

F45H95E ( From Editor in Chief)

FAR— OB R R L VSR AT IR -
R T P e L B B B R A A L

Open A New Era of Counseling and Psychotherapy:
On the Establishment of World Indigenous Counseling
Psychology Alliance (WICPA)

s
Chih-Hung Wang
(Fjl frge+ R #2355 8 & > ethicgm@gmail.com)

FHAER AL ERER DI R OB EE R BAL B R 8 R AR R P 5 » LR <2 P 5
FROUERYE » RN ROt g & B THIIR ER U LRS- R R g A5
(B UIME EAIPRMG] - -~ Re 5 A enVERBlE I ESE A - L - SEVEEFLG
B ELRE RT B A SO L AL O B SR B O B SR P IR SR B B 5 T/ F 2 7 » 2016
F 8 H 14 HiEaENH AEEFEE P L HEEEEEmEE - MEIANR
LA ~ A LATHC S B A P E2 2K 55 e BB Se Sl o O B EE
A EEMTZE IR EI R - DR B EEEREL - BRI E ~ L
HES i PRELEA R O BB L ETR B g ~ hE OB A i & R A OB ER S E R
S8 - HAESFEEE L - BAZROE g - I eSHE 2 LS
bHgeE ~ ILnEms RS LR ~ SIBIEA) LA S « BB O AL AR
0~ FZRPEREdTAC AR ~ R LIRS ~ R OEEI g 2B G Y - TR
BRE AT AE R O £~ SERER ARG P O BB G B TRROR R
EEATLEGH T » B HVEE T T A R O B B R PR R
& G EEERRL A L FE R O BRI B L(World Indigenous Counseling
Psychology Alliance, WICPA ) -

B RO A EREAS & 2 T ARSI LD R A T LAY B E B L
TEE » DA EHEED O ERE R A T LAVBHFC L E % TAF - DU #EEE AMILE ~ s
Jeg SRR kR O BRER Y SR T - REARY RS EAE | —  HEES IR L
st L ERER Z BRI AR TR © . - HEBh S B L SR LR BRI BB
FHEE =~ B EA L R O EER 7 B ST EL B S HE S S © 1T ~ HEEh BN
KA EErE OHEEL BT B I SRERAE T HEES A L3RR AR R
RIS -

Frasiny DEE SR p L DB AR AL » BB TI ARSI P T AR A L EE EE
B IR FRESAE L (localization ) HYFERE 2 1% » B AEE— P REBIEM S LEE S

Vil


mailto:ethicgm@gmail.com

MEABIAT(CHVER - BN TR ) FEESUbEER ~ T 1 fBaV e et A Eas
B o L SRR BAL LoD BRI AN A L R L B S P AL L B S 25 Y S A L 4 Bl
e AR S S & » 380 BREA R B I G IR RE R SO L4 Y& 7o Bl g AN A=
JEESERHTRC T o T SRR R A e AR E R » $R At et E S N RS DAY B SE AR -
1879 £ 12 A > HEEAHER E B S (Wilhelm Maximilian Wundt,
1832-1920) - FEAREE#EREE=AZHY N IR - BllEt 15 —(E O B A E =
bR AR LEER » HA P S ATWA(EREF 2 42 BBt hiry (AEER 0
BFE) o DURATE 88 piidtil—F AR 20 FHFHEERATEEZE (RO
) o JEEALEESTRE E R - MENAEER - &0t E - RIENSULE
W EREES T — OB R A SE SR LSRR - A S OB % T
BEOEEEE —HSEROHEENRRE - Al A2 LD SR
o AR E 1970 AR - et FURERER O B R B (S S IES S R
B SUbEE - ARG E & H 5 EI N B = R B S - BB 0 ERERHY
ARAALES) - MADSEANLOHEE TR 101 F1% » 1980 FAE & IRt
RIEEHFEFTERD "1 g RIT AP PR CRE S S, > TTLERES
BHEA O EEBINIG - 2R EEREA T LEEEE - 8RO
W7 RGN - (RTINS ) HITIBRASTT - AL RS
AL - BRIV E RS R B DI R R o LR LEE)
RS T EE R B A L) - FF S BAE RS EEDE A5 7
BAGE LHEFEREA AL -
TSERNL O TR =Y 136 1% - B8RS B E A4 (2015)
R T DB A A TAE/ N > IE DR AH AR 7 2l L B EE R AR
{LiEE) - K 12 H » @ALATE RS EHEBIEARG 2 2 A T O 5558 L BREEAH
FRERLSREINE) o WERE =M NEHEE > RO T AL 0T
=¢fE= o, (Center for Indigenous Counseling Psychology, http://cicp.heart.net.tw/) -
MAE/SFERITL O EREL B i s R i 137 1Ay 2016 /28 H 2 H » TSR
sR s D EREEENE TR . (WICPA) HYRKTL » 508 ~ o DU 2t 5%
HFAMENESR > "THHRARALZmoMEEHRGHNHE , ( WICPA -
http://wicpa.heart.net.tw/ ) HIRETLEEEE R | — {0l L EE A pg L I G T B
46 Boll et REEY O EER R AR TR B E S LR - DU SRS A
I - HRTIIABRE A TR S » EEAE R —(EA 5 LR ATR
DEVE > DIHEIA T OEE - atE DR EL LA AR T LAV
B T WA R — SRR g 24 Bk B R R 4 R e N B g BB s b o
EE) - HATE ERGATEET 2018 44 BT > MECEBEAEar - "58
OHEEEEREZH ) (Taiwan Counseling Quaterly) fFFEHE=H (55 955 1)
EFEREXLE " A+ Zpg 0 HEE T | (Journal of Indigenous Counseling
Psychology ) - i FH &2 LET#E RS2 S BLEApG 22 2 O L35 LR 2R A R 4 e o

viii


http://cicp.heart.net.tw/
http://wicpa.heart.net.tw/

)~ TSR 55 OB ERHE NI DR B 508 O P S P e A L [F] 83 1T - MR RRY AT
EAERPIHYSE e T — R HEEES - R — R CRYBRLG o RBaRL O ERESRS
ELO BRI - RIESK AU BRI EA S AR TERYBER - B 0BRSS
BLLEUERRHIEEM "2 e k1 o EIRMIPRERE SR —Z) > WHFERT
B HE SR AV -



=% Taiwan Counseling Quarterly,
2016 £ - 8431 1- 22 H 2016, vol. 8 no. 3, pp. 1-22.

ES AVA NV ETGHERS
FHETHETERERAVEH

PikE 14T MAT BTR ZER ple

A
FANAES (CCN) JyRs A EE R A ERE IR 2 A EE NS > 77
RESTEERR ~ 3B ~ BIRFER ~ BRI E MBSO EF L REE - AL
R4 CON ZERIEENIIAE - RIS (B R B AT R Bl - B LA
VR E B E TR DU AR T B R e AR By LR GR M
Bl o BRI R o P B B L AR A REBN R T R R A
B PR E A N SRV AR S -

BRI | AEEER - AERE - LEENAE - EALEH - HK

Pl E"  Rzit e ZEe 5 5% (shlbeing@gmail.com)
1 95 D FRA L R S N

G- D FRA L R S N

Bvk HIEATHELEFS N

3 ER FPHFESFAE1TF 4

BleE R SUET AEAHEHR Y S 54T DARRY



== s L
B Als

FR#% Harris-Bowlsbry ~ Dikel {1 Sampson (2002) #Y5731f1 » A EE N ARLHYEH
REE L AT ARRAN R VORI © IRETE A ~ AEERIE 24 - MRS AR 24 - 49E%
AEEER T o RIE YR AE - BN AT SE B A b D DUE 3 R AR
fir » $HEHAE R R BT R R IR AMVAERSEA TS 240 - Bt e B H %
TCHVAEERRFER - ARt » BACATREE N4 O ER SR EE T3 NEE
A SRR B E N A R SR 2478 (Chinese Career Net, CCN,
http://careering.heart.net.tw/) | (ZIiHEE > 2012 5 PIHE: ~ 80 ~ 854 0 2011
SUNE - £RHLE > 2011) - RERETEA - AEAE - AEERFDRE R G S
EEHPEGEF -

CCN  BESHAHZAEAE 1 PR - B A KEE @ PESERER ~ BE00
HEERER - ERSHOAEEAIESEOM - Hp R RHEEISE O R EAE
BIRER A A MR EBCEN B BIEREOA B ek B AR
FIEHREA RSN TEREGRMEAEE N BRRRRE 2 EL5FE (DU G
SEEFEDE) - BURRE (UTMEMEERZE &) #E EETT B TR
R HARR AR E 2% iR EA L T EFHEE AFFEN S AR - 12 E
A EE S G5 bR S ENIEE AR (U s AR R 5 St @ i R DS
RS EERIHVAERE L AER - CCON WiE—PHRIEC s S BN EE (B N BRI
Bh{ER CCN 7 4guh(h S (Wi TheE - DLE IR ESER R A SN A
(A CCN = [h4h - CON g+ B 5 TIF AR K2 BB RS i & B B2
TR o RS RAE R > DA Bt P R (7 et e [ A e
15 M BA B E S AT HA B RS A F A B L (e - HEHEDIRE 28 e 2 P - & 3
RE— 2R A G URAI R (B0 - F80A% > 2011) -

¥ A4 E4 CCN
ok G K A

T e

— sAsE RAEE —— o I mxmst — R —  sxER
— mhap ik [k — etk
LEMARY | L.l - amemes L sxuw
— A F
| mEre — LIt 8]
— SRR SARRAR - camun - o #HF
P —  muns P 1
— & amAk SRABE T aaaik ——
Lfas 0
ETTTY el i

B 1 CCN RAGisanZetsE - B BURgE N AR A W E L2054 - /28 Ry B
WREGE > BB EEREE S LFEEE -


http://careering.heart.net.tw/

H#& B

5 ) &
s BRE i CE S
< >
B 4 % 3
¥ 21k %‘%
& = = R B

B 2 5 NN SIS TIRE A o B TR e S AR R AR VIR A AR
IR & A HAE R R s T HohReaiE th oy S e IR B SRR

BRER H$ESN
‘EHIETH SRR
- B -
- THemE THERE
. R 82h
- R “THeERR
« THEES AR
4 SRR s

£ EREN THE
BRESS TS
gggiﬁ e

: . > T

- BEESE EFENEVE PO,
?;w‘ +ERERRSRESS B e
. RIS +HEERED TR TE
- B \ -EERE
FEREREEREE HEAE
‘BRER

MEASRHS
1EBERIEEEEEE

B 3 HE AR SRR - (B BRI AT EG
FEZ ISP REIGRREN > BA 27T RAEERR -

AR/ r4d CCON Frigtay RS IRTS - N U A R AR 2 A
st ELR » RIS SRR F i B RS S i P HEE TES ~ A saes
EAEHSIER] -



R - BRI Z B G T

OHRER R K0S T WA R | SRl o A ZESEATELESERE (1997) {5
HER TR RN Rz T T ARV iT ek, 81 T =T
RN ER SR - 2R (2014) AL T ) Ehmy B EAT AT o T RS
Ehgh S ATrg SRR O IRERARZ L - IRV AV HES DU A ST R Ot > HE
AL AR RRIE LAY - FEAEESAE (2009) F5H O HER 23R H RiERE
f5 > RIEIIMERrAlS AR AR 2R SRS > AT HEAEN - BEARE
MEEE MRS 2R A B EERE  22E (2014) S hIE T LHEEZER
BEFRMES - MPEOCHEE T EEREYS  JEER (2014) RIEERIEJTAKEL
AT BRI T 2R A S T FRTE A > 7 R FUZ BRI R AR EE]

(2014) BREBUEZL > RAEETAKMFEREER O 2B R [ O HER >

(2014) HIEJhbst  ESEMrE )7 OHEEEAERIESE - TR —F A EEZEFHY
2 L EE  REE (2001) RIEREAR A EFE T OHR A R BIA T L
HHER > SRBACRE A A Afe) e H O A SRS H R TIER > ok " DA
ML S ~ DUBEEMTL L ) AUARTRIEHE A3 -

EE TSR 0 DA B SR ER o AR (B B R AR A A
& R MR KA EE & - Horp > RS B - $HEE( 1997 )DL R ZF3EA7(2014)
T Z &R R e Witd 3R B m] DI AH A T ~ IR Aff ~ AHAEARRE ~
ey R{EE (2007) FIRAMEERIERIEHON B O IR SR aitny B h Bl — 5
J&& 3 SRSCH (2006) TR S bamtERBrAa Y ~ Bray, OB e sm i e S I
FrHURESREY TTRENE » F4Efe (2011) TFIRFENERETIVER LIF - DUBHER
ONHRERSBREL A SCPERK - 4359k (2011) FoREMEAERIAE R —fam EIFE
EAREL 7 BRI RAFRAE - RE 5y PR o3 YR O B B S IO B2 3 iy AR e 4K B v [ 450
& 5 JEsEA (2001) FsRdEEe EH T A e B R AH A O R R EE RS T
AR 5 B4 (2004) s DRERE EamlE AR E Tami T am ihE - E
BRI O TR - &fFRRE T RHEIIASR (2011) Z#it
ApGamiiat - DR 2 OB ETE M VAR - LA EREIP M ERE
BE > SENELOEERSEANE - AaiRlE  =OUE (2014) EEERE T O
LAE ARG ) AR > ERERERE S A L]0 Cuniversal mind ) - X REEREAERE
AEER AfF90EE (mentalities in particular cultures) Y T &S0 LAYFEER | MOBE

(2011) fEsgasf® T AL, - TEIE ) R TeEKb BAMSIREN T ={edt
R DHEER . Wl —ER R A AR - EA R s 2 B TR A L
2 Ol anErsi B RS - BREAZAIAMESR - 8 (2011) RIS
BEH T HERIE - BRI ) AUNTIRRRSR o B BB EIER -

e i A R 2 e e B ER I - CON 282 A R[5 2R DR A=
B 2SI ERlE L HRTEAEENR K - B SR EMWE AR ER
24t BRS A AN ] 0 22 B i T AR PR (I B 4y A JFERR 75 (Sampson, 2009 ) o
Firas A FEBTEHE T AR S (career vision) | K " EHHEHE (way of
being-in-the-world ) |, Wi#l7y > A ERE S ETE1E AR B BEE R BN ARG A
HCHIZ 2 EDm A EE G - EEIRIS RS S A B B A EARES R4
e sH AR R R R TE) - AR R B E RIS W 5 7 RS I B E AT
AR B[R RS s - BB 25 st dr (BIHEE > 1999 >
1999b ; BITHE: ~ ARl - 1999 2IHE:  BIEEE - iF523H ~ 53 A E - 5RER+h » 2002 ) »
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NFIREARHEE M S E) 2 BRIl Eraipk, T 258 E | TRgnsEm | EREAY -
7% 1 3R PHE Wi R A B (RIS AR A At ~ S48 P Bl 5 it~ S 7 ( BRLES
FZ5/,-2014; Liu et al., 2014; Liu et al., 2015; Liu, Hung, Peng, Chang, & Lu, 2016 )-

%=1

WETRES - EERILE Bl 2 S
. JFAY
sl ZZIL TSy

2 g (control and realize) A%/ (appreaciate and adapt )

BRI RESTE BSEVEEITHRS  EERNE B EERRIREA
fife <E PR DA <7 REE HAEAIT T8 e 1 DABH RURIET B AR AT &)

st - 3 -

ARy BURGHE @ RICHBE - BEMEE RBUGE - s B8R
B SHER  EENRE Fil 5 SRR > MR - EE

{18 - =l
i [HAR  FEREIERES 2 B2ER - FhsRkeian - 1P
Y Ry & TEY FRIFES SR HIREE -

FERENAHENE > CCN Syt " 2208 H - | avEim , MEER
HERIEEEE (BRERRRE) EEEMER (MEOnHE) WEBRRREE
R o RSN B o R LIRS SIS AR AR ~ FraaiEE - A4
AR BRI IR R E IR Z RS - B[R AR SR &
FEFANEIThRE B &R -

R (L T S ST B L e A S R T A B R m DR B (= &
RGBS LTI A8 8 - MEABHMER B4R & RS A SR &S
RERGVEEERE > S5 (E(E A A St E AR R Ry 5 APk & E A BV &S
PRHEATHREREF T3\ » DUBRIS IR R @ ACE - fHRE P Eass © (1) SSHERSER]
i BRI 2 SR AETE AV H > DUR T RIS S i TR i
B H - AL BhE RS X A B R SRR & ¢ (2) FEEEN
LERER AR HE > BRACHRR F g 2 EREACE DU A S S A RS
BARSCERT SR - Sere B A el st - T AR EL(E 2 S sl B A R A
NHIRGERES SRy = (3) BEEERENE N 2 (ARMEE 20y HiR HHBIR R H
LGS 5 (4) WEERIGEE YN 15 2 0B E Sy FUBIAE 55 O NET sk B8
HEHAATE S HEEN RS - S ORBEKE - PR RS S LW
(EETamE - (EFEER T RERE tha mle B RAVE AR B - A PRI AN
FelaE B SE AR > 2 T RIS R R B [F 0 o ] - DA G BR3Pk
HEER S ISR A - D IS IR AR R E RS T 0 A
B LRF BN E R R W ER EwA T LA RS 2 H R R RIS e &
{EMIERRIE M EE) - 38 BUERAY(E & ] UE— P EIREe Rt HSaso S s -
B FERRISIR R ~ B(LFETE - BEURR @ IR A i E SO R &Y
TSR > TR A (R R Ty ST



2 - BRRFEEERE (http://careering.heart.net.tw/info) f&4

EEHFRRHEEEEASNEE () RBSEE - @i Harris-Bowlsbry 2=
A (2002) Fraf 2 SR AR AR > fe (B IR R BT - BRISRRE
EMERE S EMAZRGHVEN > ERRERnANIMNIERRES &R - AR
FHHRE Clmaray D3 - 855 G5 855 (EcR LUK 123 (HEHHR B v F
HER > MEEEAEENAAgT > SFEREEA SRS > SRRECHEE
AYA SRR TE - DUT e = (B m MEB R R B ERUREE s ~ &
=705~ BepEr O HEA

—  BGRIREPE | BEN BT R AR R SRt R SRR

RS REE Y EEENT TR EEES TR ONET BRELRIE - #%
B H AT e B B AR - £ R S BIE AT - B s B BCE B RlE
J5E The National Center for O'NET Development 1988 4EfEfZ 1996 4F
Occupational Employment Statistics (OES) program &l & ¥k O NET 98 | >
7~ 2000 FFf#& 2000 Standard Occupational Classification (SOC ) system » &% H
O NET-SOC IS HHA4 LR, O'NET 3.0 A » FFFY 2003 £ 5 ¥ H Al
Zutf) O'NET 4.0 - th1% - BIFERLERE B par /e s il o e R i
BT AR R SRR T 18.0 B 2013 48 7 BB (Hubbard, et al,
2000; Peterson, et al., 1999; Peterson, et al., 2001; The National Center for O'NET
Development, 2006 ) -

LS BRI~ SCHY Frank Parsons 1 1909 A= HIRR (ZEFEH8EE ) (Choosing
aVocation ) —& » $HHIBCERBUERE TFRE=REZR © (D J3#EC (2)
MEfEiE © (3) A ANE - EIEAREE T RESRRIE Y, —2 ¢ | B T g A S
SEYHEE - O'NET BEEERIEELUE 4 7 PO Aoz 0\ B > RESRAS1 » 1
BT /R AR LA &/aim e bmpsBeEny LIFERE (worker
characteristics ) » FIEAEST ~ IZEEER  TIEMEE - TIERES » SiyEmE IR
AR E VIR AP | Sei A E & R BT r] sE M R 5 R T
TEREOREFEREE ~ M3~ 205 BEAREZZEMERNARE @ foaimlyE s
FOREFEEAFISR - AFTREE ~ 5818 - BRI E BELHFTEENRIGE Z ) -
HEIREE TIEHISERVIERAERE - s8IHEUR EfAE (Boese, Lewis, Frugoli, & Litwin,
2001)° CCN FEHRFTEIEERA T O NET BE BRI T ELi A 2 1 G OB SN =
OB AR 2 SOt DR B ~ TAEEAE ~ 5577 ~ TAERAS ~ HI3% ~ 7288 ~
TAEES) - TIERES Z8EEk - ONET Hr w2 -



Worker Worker
Characteristics Requirements

Experience
Requirements

Skilis = Knowledge
Educaticn

Experience and Training
Ski¥s - Entry Requirament
Licensing

Occupation
Specific

Occupational Occupation-Specific y,

Requirements Information
3 A Workforce

Charact tics R
Tools and Technology

B4 ONET > PihZets - Bhr Rl TIEEAR TR TIEam
R ERH E SR RE - A B EEBN R EBCEVERE -

722
O'NET #> Bis 2ok i
T = %

£ PEEATFERRAF AR TSN -
SR E BB RF R IR
F£ 5217 - PIANIREREAR ~ SCFRE ~ T -
R e EHEIERREERE - IR TR TR 2 R -
ERFRLE LA MG AR EEE -
FE 351 - PIAIRIER ~ EBEEE ~ SloaeEt
oo #k SRR R A E ARG, -
ERF LR LATHEMENNEAREEFETRE - WERF B TSR
WRERNWNTREGFETRE -
$t 333 - PlanEsgy ~ B - 3 - (RER
B HAFEMEESRSEE
EARFE T EEE R - UCAN BEliERAHLEFEEH -
3635 > GRS ~ gEAY - A
TIEEE EAHERE R TR eIRR RS -
Ft 6 15 > BIANEHEL ~ SEEMRIE ~ S8 -
TEmEEE B TFFRIRNEARE -
FBS N RFEHEFEIHE -
$£ 16 15 > BUA0GRE ~ B ~ IEE - AT -
TIEES) BT LAERTRE ST R Be -
4115 > PRI AR - AE RS - HUSEE -
TrEEE MITEARERRZ R AR g -
TG e HEIRE -
3t 57 15 > BUAIABHEEE - PR A - EZSAER - FEES




ORISR R H e 2 Bl B 2 RS SR DU IR RS O
- B SE ORI A - IR LSRR O'NET 7 I /Y 2R RSOy Ik
Al (Petersonetal., 2001) - 3l 88 TR Sy Bl 2 T TR RS TE RS (TTBESS
FED > 2014) ~ TSRS (1TEE &R B gREEIIG > 2014) » AR
GHEE \ALEFHVER AR (MG ~ B0 ~ BUREE ~ 1854 > 2011) - BRARERH Y
AR BEIE AR AR S5t Aeg (2014) Ay - SREE Y
BegaEal (FEHED > 2013) - MARE T Mg di s 8 (2012) Frdttsiy ai8s2med
B T RMEERRIE O NET (URREE Y BITER% - s S B SR
15 - NI > SIS ERR R PRt 2 EHECE &R - R 7 A BAGHY S EIREE
I AREERNE  TIEEFEEFET AN thE2WEETT - K5 ~ Ak - B
TE(EE « TIEER - TIEE8%%E ONET R 8BSkl - mBhEEREY
TS E A -

= EREEOIE | SRR RHEE AR ERHER R

Fo T REBIERE E R A= SR - REHRRR R 7 LU EE (B
- EEE) ZSuME R B 2 R SRR - N H AR S e T
S A SRR IR A\ R e AR KA T(E A BRI R - ISR R H &R
= BV - i

(—) g

REEFIERCEAE 208~ TISE ) B0 T BEBCE ) B T O R By
ks - IR A RECE (RIR P BRI (R =) Bz &t
EHEER (230%E) - BEUIRE ATBI A28 CON RRFEEE Ay ARy
H#E - SRS BHA R R A R BRI » R E A
BB ERH B - &2 - INABEAXEMEFIIRE - (RG] Dl AL Big
S EEAR RN B S 0 - a0 T HREE A~ TR o BRAT AR HIAERE
FYELTAEIRE -

(Z) PrifbEise
PRisE—THECS IR SRR (RETT ~ IR ~ F2RE ~ Bk ~ TFEE - T
TEREES ~ TAEEE)) - EARRY N EE R R soe Bia #E > ALE=aaE
EECRIFAYELIASIBEE - iETDRE F] h Bh (i F & & A [RI AV B B o T
HeEs o G =R e g IER - L TIFEE - EEREREE=
RO IO KLY o B ERAEE - R AR [R5 2 TRy
& LHEHAED -

(=) HElEEE


http://www.ceec.edu.tw/

PlgE—IEE SRR B F R AR - ks s IE H i AR 2B
18 > AR AT =R B AR AR DAY S 22 2 sl SE - S ThRE AT il B
JE CCN RN FE W ] LIEAIE CON ST HIERE SIS = 82 4l N R a e
FREIBEE o BUAAR— B4 AT DU A SRRF T IE R5 o B BR B
= [l > BUIRET AREH H C EA R A E R R A R T E R
(s =G e B T ABUE A s BIUTRVUERAE o] DIGR S Se A BaRed SR BT R SR
EE SR I N\ R A RISR & 5TE - DUbSR e B P BUEACE TR © (% o
RIfEZ(EH CCN RV » A gElR R e T A B AL GO 35 SRS
SRELE N - WAESR EERER T B B L (8 A\ B =y B R > B
gt o] DL A AT B D RE A B L 22 & (B A\ & 5 B ST ERVERHBIURE -

(I0) S &HITE

Fo T RBIHA AR A A e I = PR A CCN - CCON e (AR RRfE =5y
BE o EA F > CON e TH A O'NET Y IER AR (E B IE R 2 41 > 1
FETT AR © SREER O'NET Jil4 « SISl /Y EIAIEE 278 - (a4
T TSRS R HISE T - (Rl > (AL > VB o ~ ISR RsREr
UCAN Hy{E IR 1 R DUE AL AR = ThRE T A S VB IREE 4H ~ 1TISE L
JEfEm - UCAN MRS R T8 2 S >t ] IELEE FHES S (RS A e = »
g ERTEEFHE AT O NET (REBMHIES » Aotk aT b fd kg sy Ja st
e -

= BEERFEEEHEARN

BRSNS - BREHRREERR 7 IaTArER iy B s s G m g rh gy N AHRH A=
FEEETERNZ RSt BAA TIMIERE - (1) S EE S IS Nl e
BEERHE 2 AR EFEER - AR Sl NEREEERE S
Eall > WPAZRSRMEA TR DA E ~ B30 - A RS R R e K RV R
sz B gk TTm 5 (2) SRS TryERE I EAM R TSR St
ik - RS AR R R AR K B A T = - (R(TEREE - 2O e - BA
SEBITES R SRR R - IBAEIE S EEEER O NET R 44t
(Bl Ak O'NET ZoehRE Bl 8 d S EoR e e » EE LU A
{E ANAE B batE @ ATERAYNIBREE R A E A EAYELES -

FEEBER] L > CON ST SR AUl iR g Ll Rk s I8\ HYEZIH SR R T
FOKBIEE B Rt B E R =\ 5 o IR ADE R R ATt i R e
WA R AR RS (B — - Z8ie— 284 s > M ERE
JTESE R R KA B Z IR 25 Uy BUSE B st P ] | R e o
FRRCE | RS R SRS BB A TR - T ] DU B PR A B R S S
(EEH SRR B R PR s - B IR E A SR i (B A SR RIS » DAR A



NEBE S RS AN E - BN IEE AR A RS E Y (R
s =) REASRIAESEE (REEME - RESZCHES - TF
FOT S M F A S R AT A T s T S Bl Lo
R M4 ) A TR B T RE S S ER A B CARAT ~ (5B B (o e O B
% o Sl e PR T HEDH B A 7 L B S s B S IR 7 - {5 B B S Y T
({50 PR B A 2 L v g L e S O 4 I Y S E BB LTS ) S M R
BIASER M  ST T  B ({oF P RS (R R L SR R T S Y S A S THAE ) ~ (8 A B
BERS BB B RO ITE ({50 RS (R R S th e o B e S A £ & Y
St RS ITARE > % BT BEThRE LI B B « BN E R A
kh~ O'NET Rgifst) -

85 4 T ARIR T

BT R

UCANE H ARG
7 §§§§%"’§ BHEIREENE
— J%ﬁ!ﬂziﬁi
b BEBRCEES
TIEiEEhE) ‘
U

BEEA~L %)

s ] RERREGERE
HREIAEENE |

hEnELE e cec

| BEREEEABAE

oIX F ROAIRE

R BIFR

CONBFRIRFIE

B 5 BRGS0 2 M - [l BT ] SRR A B )
TRARTK » TS - PR by b BRI RS » TR
A (N R PEARREA -
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B IERREE (http://careering.heart.net.tw/story ) &4

W BEAT B & N A ERERACH & - Y Harris-Bowlsbry 55 A
(2002) Frafi < IREEE R AR - (EAFREBERERENFEEEER » Wi
R4 ER EEE BIRIRI BN THEREME SR s gk iEE
BN B A E A S TP Y S BER SAH EAS - EB LR DU e T A R R
HEENJsE (230 - 385 > 1997 5 Cochran, 1997)

E ¢ Parsons A 1909 iz HH ATEFE smLAZK » ABE324 (person-environment
congruence/fit) —E EA EREHRAVINR « 2800 RN/t - &1
NSRG4 R R T BRI ERIR - FIa0 - SEERGEA1E S H 5
PR E PR 22 F].47 2 > BLEGE A S B T s tHRAR £5.35 (Assouline &
Meir , 1987; Nauta, 2010; Sheu et al., 2010; Spokane, Meir, & Catalano, 2000 ) ; Hk,
A RVIEE SE Bt R .38 ~ MIEREFFEMEAHRR. 34 » HIEE2E H AR EAY E RN R
.49 ~ BEE RN TSR fy. 22 » AR H AR R H B R AT.08 1).16

( Brown et al., 2008; Multon, Brown, & Lent, 1991; Sheu et al., 2010 ) ; {E{EH#&E
BT /EwE e ~ SRS FEETIE ~ BERCR RIAY P AH R 73 A1 £5.35 ~ .34~ -.49 (Verguer,
Beehr, & Wagner, 2003 ) - #2 = 7 » RI{ERES0f2 L R BRI - FEMEAVIREEE R,
PURSREAERE A G E T H - WARTEEE M Ml p s 7 R A S BCA RS
A REPRealE N EGENMHAEEZRE - JRE » A EERRI U RSN e RIR
PR R D R R R A AR R B TE) -

R AR SR BUATT B - N DEEG SR i o f
Wl PRIENIRLEGHIZERE > DURERZ T R IR A [FEE & HERLE 2
RAE4HE & TR DR, 4848 % ( Edwards & Parry, 1993; Jansen & Kristof-Brown,
2006; Kristof, 1996; Spokane et al., 2000; Weary & Edwards, 1994 ); 473 \IZ#-&1F
REER A ET B AEE2E (Cable & Edwards, 2004; Edwards, 2008;
Kristof-Brown, Zimmerman, & Johnson, 2005; Spokane et al., 2000 ) ; £ ZHeEnEIH
st NS G RIAE AR ENE L N AT R A [FEls2 2 (Spokane et al.,

2000) ; £ HH & M4 (complementary fit ) ( Cable & Edward, 2004; Kristof, 1996;
Muchinsky & Monahan, 1987 ) £RIE{E A BLEREEAN{rTAH 2 0w e ¥ 77 75 KB K S
% o FLECTERE - $HBURZENT 2 EEAEIR N AR E B (B SRS o #E H E e
A ER T R B A E R T R A R e A -

BEAh » AEBECR - BEnvER R SRRV BB A S R a4
TEE AR - Miller (1995) $2H 4B #)Tix Gy (chaos theory) » B &R HRE
EAEMFRAIRE - A EAYEA ; Trevor-Roberts (2006 ) RI{E[HIEAYT
—HACHY A BRI 35 FERT U - AHEEME (uncertainty ) AR ESE 200 AH >
AT BB A/ DRAVEN L » Trevor-Roberts WA FEEL F iR L e - 8 APR
FEAMEE AR AR AR - DU EIERRT HF A a8 By A im P E
SR - AL F5R - IERFREFEIR 2827 Heidegger 1Y 5k (Heidegger, 1927/2002 -
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H15) T R ENAEFAGRKETHCOA T - BRI EARGHREE— —
EEHBEAREHE — —KETHCAT - HEEEHCPkE 1St aEE -
BEPAA T EE AR - SUE AR A B A RE MR RS T o A AT
DS 7 = H O EZ 41T - AFIEEE A B e EE ARG /e
FEEAE o | JNED > SRR B RVAREE o SRR A A R EIRRY A E TS
B ORI RERVER LA R ATE 750 5 Frei A S L E L2 B E SRS B O
BOEEENAE T -

P G BB R R B R A — AR R B ARG e A R R P RR s TE)
PRI AR R A N R 25 T SRR A TR AR B 8] \AE B B ARV I S ey A S
& - BB Ricoeur (1976) F5REEEAGH 2 NIE R 2 B IR SR L
A TEESERI AT 2 - S Y AN e R BRI ME IR R R (B Y28 5 A A -
TR ~ # 2R A EH R AR ZRHUER BT FHVEE
PEEE H R R R 3 EVEEME » AMA aTRe G 0t — A —- st B
H SR EGE A ATESER - AN am AT 85 T G - 4850 T S E R Y
FEREHURAEE B CRVES: - RNIE - AFIEE SR EGE LA SR A T A E
B E—TEE RS (fiction) - I AFEHAGER R T EUE SRR EH S IR E]
BAATES S E o M BEIESAMAEET REAZENN A EREEEER
BEEGBAATESES o R T LUE ST ~ BN SRS 5 A SR
HEERGR ©

A (R > AR A S AR VS S B B R (DR A o White AT
Epston (1990, p.10) fi5iH « T Ry T BRAE AR n » (A MH R EEHF RN Fr4H a5 LA g
DUFEIP R H CEE B MR MG - B A A B B i 2B v DAGE
NPIERFE LR A R A an B FR i o | #EEEERER - (B DUERHY 7 G2 -
QHAB AR TR S - (2 PR — (A RS (e @ A G S EE R
DR AE A B e BRI 4 a3 58 ( Adams, 2006; Peavy, 1996; Savickas, 2013; White
& David, 2001; White & Epston, 1990 ) - Cochran (1997 ) # Savickas (2013) 15
F5E - MEAREE (narrative) SZHEE (story) A REF(y S AAEHEIAVIAERE
fE o BT - REME AR o Ebo R ~ him - ARSEEHIER B
SA B fERIS R H LU R RIEARJERTE (Cochran, 1997; Peavy, 1996) -

Bruner (5[H McLeod, 1997) RIJ¥fA= & FaHE R DRI - Mg e
TEE R I Y T2 o fpIMERs i (Paradigmatic knowing ) JH H 28R E S 1E
X DIHHRAY ~ @EEHY ~ FHEMERY ~ EERHEEAREEHY ~ andd 2RI IR g
S5 BERERRAE (Narrative knowing) RIDEE Af[ElERL 88 4= 1Y BRSSP
AETTHISCERGEES) - SRR IR e PP L E At B EAREE -
H s E R R EELERL - Howard (5] MclLeod, 1997 ) %2 ¥ 4K T SH
SR R R R A T S — Tk

Grey bl - ARG 7RISR BT ISR EEE AN - B
FHR DA S AR H B A SRR R, - R - CON FilfERsK
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R Z INREE AT - SEEOMHEAERAIRAI © (1) HEEEH
SROCHIFTEEERY T AESS  SRAUE ¢ (A EEEREE R ARG 55 (2) 54
B EH AR R REA RV AEREE R (3) B EE AR E s & AR
st E2 L+ (4) CCON Huh(s FE B l38 % - AR E S R OR HIEY
FAANERE (1) 2EE#FEHEON - GEERLr S ~ [BE - #5F - f#ES
AR - DU T MR R SRk e s A [F] AR AR S 2 3 AR
R AER G IE  (2) SEAEER TIFERTmEfIR EamEEs -
PIgsrtBsOmatn - (3) B A\ BBV LA - FEIB ISRk L - &
T~ EEAERDCE - W ES SR A o DA AB R TT BE U)AH [F SRV AR 1
BE o DUT 0 Bt MO R @ A aa T S B A A H i 14 -

—  WEXREE RS

(et S R RREE ARHVERRE - (B AIREME SRR E A5
TEENTE  MESEEES IR )TE B ASE B ERTE Bk
LB - Bt S ERE T ARSI A ET B IEE - A
E RSB AR - Hit  JUEREEERSER PR =02 AE
NAA B R RS » ([A RS F &2 AMASEMSE SR - &6
FEHY B AU BT A (AR PR S L sl R BRI & 2RV ECEE - WA B O
ZHINA ~ TEEIE RN G - RN ETER T S A S P o bR IR
M MRS E B ORI AALEE - FRH e AT R S bR Um Y 520
N R ELRE) (Freeman & Combs, 1999/2000; White & Epston, 1990 ) » #4=
2 BER AR E T E TR S A R B B A S S RGR( White
& Epston, 1990 ) i H & H AT PASERF T s 8y B 3 ) iR ERYEEE (Freeman
& Combs, 1999/2000 ) -

Ry T E B 7S R RS AAYERS DA e i R AR - DASCEEE
(&l NHETHIRREEE » WSS BB TE ) B A R S EaE S
) R IEET (EEEE) (Freeman & Combs, 1999/2000 ) 5 SERTEIGE LA ~ &Y
RIS~ TG - E2EIE - 25 EEAARIRIERNER  HEFREHICEEE -
WIIES - BESEEF T EEE R ARBTR DT EENEE - BERFVER
Z: (White & Epston, 1990 ) ; E & E=SEH EYNE SRS - KELEZ (Freedman &
Combs, 1999/2000 ) = /5K S 80EE -

A5, IREREMEEREEER BTG - BEEAEEN RS TR SED
JHRRIIEE » CCN # B B A E smh E B s E A E R VIRV B
A A RSB R EIRGAVIIAE - #ELIEHE MY © (1) IRERERE A
BTSRRI RGBS B EE S 2 M8 - DB ENEE
ZA[geME 5 (2) RESHER AN EREEE RIS - DG TRER B B E SR AR
HEHTHCEETTE © (3) AEFERENERES - DURBIRER A O TE)
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77 IEAN > REERGE o SIS - B 7 (1) o] DA BB -a s SO (E A S
YR - LB RS EE o AL 8y ~ IEEAEEE > ALl (2)
HIREE AR YRR PR RIS - JiEh - Bss - SR SRR - S
AZETEN) > W HATEL (3) EBREhEEHIRTEEE T A IR ) i [EIRR
IR LS FF ~ R -

= ER BB AR

TR AR T - (8 N & alfdfd A\ 55 O ha s - F S =R &R TP
Jil B CZEAMARR B A RS » AT a4 R ( Cochran, 1997; Michell,
Levin, & Krumboltz, 1999; Peterson, Sampson, & Reardon, 1991 ) - {{:#E R EEFr it
TV RSITE (21HGE > 1999a » 1999b - 2005 ; B - /RIEEHy - 1999 5 FHEE
% > 2002) - {E AAYAES T 2R O S RE R - T RS T A= - R
SRR  SRAATHEARAVAER R T A) » (8 BRSNS - RN
THHAAR SR T RIAY )74 o SUNEHZE AR Hr Frimai i sRey A e 204 - Bift
O AT R BT ER A4S - FTRRIRAREIRT ~ AEEM G o A iRIm R TR 2
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The union of Objective Information and Personal Narratives
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Abstract

The Chinese Career Net (CCN) provides both career resources and guidance in
five areas: path-exploration, self-exploration, narrative sharing, group test
administration and professional discussion. This paper focuses on two areas pertaining
to the understanding of the outer world: path-exploration, offering objective
information, narrative sharing and personal narratives. The union of objective
information and personal narratives helps career developers use both rational and
intuitional functions to construct personally significant career narratives.
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The CCN Career Style Battery: Concept, Construction,
and Practice

Shu -Hui Liu* Yi-Ching Chen Yi-Jen Lu Fang-Yi Su
Abstract

Content-framework of CCN (Chinese Career Net) self-exploration includes three
dimensions, direction, style and status of career development. CCN style inventories
reflect two prototypes of projecting strategies, controlling-and-actualizing and
appreciating-and-adapting. This paper introduces three style inventories, CCN Career
Unfolding Style Inventory, CCN Career Unfolding Capacity Inventory, and CCN
Inventory of Career Beliefs regarding Learning and Working. All of these inventories
are derived from both modern and postmodern career theories. Via a rigor inventory
conduction process, all of those inventories have good reliability and validity. Based
on virtue existential career counseling model, these inventories have been developed
into online administration and interpretation modules. In addition to explanations
about conceptual framework and test results, online qualitative activities are provided
to help users relate test results to their personal life, construct personal meanings, and
unfold career projecting with the test result as beginning. Chinese Career Research
Center also develops practice guidelines and teaching materials. The ultimate goal of
these three inventories is to help career developers wisely utilize both prototypes of
projecting strategies and live up to consummate career with yin-and-yang-in-harmony.

Keywords: career unfolding style, career unfolding capacity, career beliefs, career
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Editorial Board Organization - Terms and Conditions

= The Board consists of one Chief Editor.
= The Editorial Board recruit ten to thirty reviewers with a four-year term to
participate in the editing and review process
= The Editorial Board consists of one to two Assistant Editors for the administrative
work involved in the editing of Taiwan Counseling Quarterly.
= The terms and conditions take effect as the date of the approval or amendment of the
Editorial Board meeting.

Operational Guidelines for the Editorial Board
The Operational Guidelines are developed by the board members to facilitate the
editing and review process of Taiwan Counseling Quarterly.
= Taiwan Counseling Quarterly is an academic journal published quarterly with at least
three papers per issue. Papers are published in chronological order of acceptance.
Submissions will be reviewed within 2 months of receipt.
= All submissions are reviewed under a process where both the authors and the referees
are kept anonymous. Editorial board members shall refrain from making a
recommendation of the referees for manuscripts authored by themselves.

» Based on the referees’ comments, the acceptance of the final the submission is

outlined as follows:

Referee A
Final Decision . Accept after Re-review after .
Accept as is - . Reject
revision revision
. . Accept after Accept or Include a third
Accept as is Accept as is pt P *
revision re-review referee
Accept or .
Accept after Accept after Accept after P Include a third
- = - - re-review after
@ revision revision revision A referee
T revision
3 Accept or Accept or . . . .
@ . -€p -€p Reject or re-review | Reject or re-review
w Re-review re-review after re-review after x x
revision* revision*
. Include a third Include a third Reject or re-review .
Reject - Reject
referee referee

* Decision rests with the Chief Editor based on the quality of the submissions and the referees’

comments.

— ~ Guidelines in regard to review and copyright issues shall be developed by the

Editorial Board to facilitate the paper review process.

— -~ Contributions of each issue shall be restricted to one paper per individual as the
first author. Each volume of the journal shall include at least two research papers
external to the staff papers.
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Call for Paper

Taiwan Counseling Quarterly is a scholarly, electronic journal published quarterly
by Department of Guidance & Counseling at the National Changhua University of
Education and Taiwan Counseling Net in Taiwan. The journal publishes contributions on
many topics, such as mental health, guidance, counseling psychology, clinical psychology,
rehabilitation, counseling, social work, psychiatry, Psychiatric nursing, occupational
therapy, speech-language therapy, special education, employee assistance programs, etc..
Our purpose is to represent the achievements of the academic research, encourage novice
scholar and graduate student to submit, enhance the culture-inclusive research of
counseling, and advance the transnational and interdisciplinary academic development and
communication. We welcome previously unpublished empirical and review papers.
Taiwan Counseling Quarterly publishes papers in the areas of

1. Academic monograph, including empirical research, review essay, theory or skill
about mental health, guidance, counseling psychology, clinical psychology,
rehabilitation counseling, social work, psychiatry, psychiatric nursing, occupational
therapy, speech-language therapy, special education.

2. Practical monograph, including method or strategy in practical experiences,
program design and practice.

Manuscript Preparation

Submission must include a title page, the submitted manuscript, two copies of
Publication Form. Submitted manuscripts must be written in the style outlined in the
Publication Format of Global Mental Health E-Journal and the Publication Manual of the
American Psychological Association (6th edition). Any inconsistence with the format
requirements will result in return of manuscripts. The authors are encouraged to correct the
format and resubmit. All manuscripts must have Chinese and English abstracts both
containing a maximum of 300 words (1,500 to 2,000 characters) typed in a separate page.
Up to five keywords or brief expressions can be supplied with the abstract. A manuscript
(including tables, figures, and both abstracts) should be limited to 12,000 Chinese words or
6,000 English words. If manuscripts have been presented in conferences, have sponsors, or
are adaptations of academic degree theses, it should be addressed in cover letters.

The template of title page and Copyright Authorization Form can be found at
http://tcq.heart.net.tw/ . All the identifying information of the authors should only appear

on cover letters not on the title page. All authors must submit two copies of completed
Copyright Authorization Form.

Manuscripts must be single-spaced and typeset in 12-point word size and printed on
one side only of A4 paper with page numbers. Each page has 38 lines and each line with 35
Chinese words (not applicable if written in English.) There should be no line spacing
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between paragraphs. The author must supply all submitted materials on a CD in Word files
(Word 98 or above).

Publication Policies
Upon acceptance for publication, the Department of Guidance and Counseling at the

National Changhua University of Education has the right to:

e Publish the accepted manuscript in printed or electronic version

e Provide the accepted manuscript to commercial online databases for electronically
storage, reproduction, offering access to read, download, or print.

« Allow the National Library or other database services to provide accepted manuscripts to
their users

o Make editorial change in accepted manuscripts tailored to different format requirements
of various database services

Review Process

Upon receipt of the manuscripts, the manuscript will be evaluated by the Chief Editor
to ensure the manuscript content fit for the purpose of the journal. Then, the Editorial
Board recommends two experts as reviewers to undergo a masked review process.
Reviewer comments will be forwarded to the authors.

Submission

Submissions are accepted at all times. A review process starts shortly after receipt.
Submission materials must include a title page, three copies of the manuscript, copies of
completed Copyright Authorization Form (each author with two copies completed) and a
CD with all the submitted materials. Please send all materials to:

Department of Guidance & Counseling

Attn. Editorial Board of Taiwan Counseling Quarterly
National Changhua University of Education

No. 1, Ji-De Road, Changhua City, Taiwan 500 R.O.C.
Tel:886-4-723-2105 Ext.2211

Email: tcntcg@gmail.com
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Title Page

Manuscript Title:

Chinese:

English:

Key Words (maximum of five words):

Chinese:

English:

Author(s) and Affiliation(s):

(If more than one authors, please write in the order of authorship):

Chinese:

English:

Contact Information of the First Author and the Corresponding Author:

(Please include telephone and fax numbers, postal address, and email):
Author’s Note:

(If applicable, need to mention sources of research funds, academic theses the manuscript adapted from,

and/or conferences the manuscript has been presented)
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Copyright Authorization Form

Manuscript Title:

(Will be addressed as this Manuscript throughout this form)

1. Upon acceptance of the Manuscript, the author, I, hereby transfer and assign to
Taiwan Counseling Quarterly the copyright to:

A. Publish the accepted manuscript in print or electronic forms.

B. Provide the accepted manuscript to commercial online databases for electronic
storage, reproduction, offering their users to read, download, and print.

C. Permit the National Library or other database services to provide accepted
manuscripts to their users.

D. Adjust accepted manuscripts in order to fit different format requirements of
various database services.

2. The author permits the Department of Guidance & Counseling at the National
Changhua University of Education can grant the use of this Manuscript to other
database services for free or for a cost. If it is for a cost, the money belongs to the
National Changhua University of Education.

3. The author adheres to all related ethical guidelines throughout the process of
completing this Manuscript. This Manuscript is an original piece of work by the
author. The author has the right to transfer its publishing and proprietary rights.
There is no plagiarism or violation of copyright. This form is the permission to
publish this Manuscript. The author still holds the copyright of this Manuscript. If
the Manuscript is prepared jointly with other authors, the completion of the
authorization form for publication requires each author to complete this form
separately and makes two copies of each. By signing this agreement, the author
acknowledges the terms and conditions listed above.

Author’s signature:
ID Number (or SSN):
Telephone Number:
Email:

Address:
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